
Job Description –Minibus Driver

We are looking to recruit a minibus driver on an ad-hoc basis to transport staff and students in our own minibus to and
from concerts in various locations which could include evenings and weekends.

The successful candidate will be enthusiastic, reliable, professional and be flexible to the requirements of the position and
the business. Experience of driving a minibus or large vehicle is essential, and previous experience of working with
children would be advantageous.

Applicants should ideally live locally in Bushey or the surrounding areas, and be a UK resident or non-UK resident with a
valid UK work permit.

This role will have contact with children. Therefore, it will be required by law to have a DBS Enhanced Criminal Record
Check with children’s barred list check.

The successful candidate will need to complete a driver assessment course.

Skills required

You must have:

● A Clean D1 Minibus License.
● Knowledge and understanding of safeguarding for children - training will be provided.

The rate of pay is £12.00 per hour or £14.00 per hour at weekends.

Application Process

Applicants are asked to complete the School Application Form (available on our website) and send it with a supporting
statement to the Bursar.

Successful candidates meeting essential requirements will be offered an interview as they apply.

Completed application forms should be sent by post or by e-mail to:

Stephen Mills, Recruitment Officer, The Purcell School, Aldenham Road, Bushey, WD23 2TS

Email: recruitment@purcell-school.org website: www.purcell-school.org

The school is committed to safeguarding and promoting the welfare of children and young people and expects all staff and volunteers
to share this commitment. Applicants must be willing to undergo child protection screening appropriate to the post.

The Purcell School is an equal opportunities employer and welcomes applications from appropriately qualified persons regardless of
gender, marital status, sexual orientation, race, ethnic origin, colour, nationality, religion, disability or age. Candidates will be assessed
against relevant criteria only (i.e. skills, qualifications, abilities, experience) in selection and recruitment


