@ The Purcell School

for Youny musicians

JER—Y

Interim Deputy Principal (Ideally Residential)

Fixed Term (Two/Three Terms) from September 2020
INFORMATION FOR CANDIDATES



INTRODUCTION

Celebrated throughout the world as a centre of musical excellence,
The Purcell Schoolis the mostvibrant, exciting and exhilarating
place towork or study. We are a close-knit community dedicated to
nurturing some of the world’s most talented young musicians and
werecognize the unigue privilege it is towork with these incredibly
gifted students.

Qur students are the liveliest, most committed and self-motivated
young peopleyou could hope to meet. Every day, the Schools
corfidors echo with the sound of extraordinary music as our
students prepare for one of the 150 concerts we present every year,
both here at School and in the most prestigious venuesin London.

Itis aworking environment quite unlike anywhere else! Wewant
our students to be challenged and inspired by every aspect of their
experience here, and we support and encourage staff to achieve
this. Academic classes are small, behaviouris excellent and the
opportunities for innovative and creative teaching practice are
limitless,

If you are committed to providing an outstanding student
experience and prepared to play afull partin the life of this
extraordinary place, The Purcell School offers you the opportunity
tojoin an exceptional team, serving truly exceptional studentsin a
totally unigue envirenment. | very much hope vou will consider
making an application tojoinus.

Kind regards,

e

Paul Bambrough
Principal
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ROLE DESCRIPTION

Interim Deputy Frincipal

Thisisan exciting cpportunity foran expearianced s eniorleadarto support the
Schoolasitnavigates a period of change, Thepaosition arises partly from the
maoving on of the current Head of Fastoral and Safeguarding, and partly from a
raecognition thatthe coming months present specific challenges asweretum from
lockdown and manage a phased progression towards normal operations. The
Schoolis also restructuring its SeniorLeadarship Team overthe coming vear as
wall as undertaking athorough and rigorous appraisal of all aspacts of its
operation to ensure ourinfrastructures facilitate and support the best possible
studant experiance and dalivertha best possible valuefor mon ey,

Reporting directly to the Principal, the post halder will need to be sufficiently
experienced to “hit the ground running™ and act with a fair degree of autonomy; it
is imperative thay are a good decision-maker. Theywill be particulady focussed on
student wallbeing, pastoral matters and supporting student success through the
managameant of rewards and sanctions {and behaviour) throughout the School
They will also support staff wellbeing and play a leading role in managing the
school’s Appraisal Cycle and take a lead in preparing the School for inspeaction.
Heowawar, like the existing Deputy Principal, the post holder's duties will not be
restricted to these areas and they may ke asked to tum their hand to any area of
the Schools operation as directed by the Frincipal and as needarses,

The current 5LT comprises Principal, Bursar, Deputy Prindpal, Diractor of Music,
Head of Pastoral and Safeguarding (Leaving), Head of Boarding, Head of Sixth
Form. The Head of Sixth Form will take over the role of D5L an an interim basis.
Currently, four member of SLT are residential and, whilst not essential if the post
holderis sufficiently local, it would prefarabla forthe Interim Deputy Principal to be
resident to provide support and supervision for boarders and boarding staff on a
rota basis.

The ideal candidate for this role would be a recently retired Head or Deputy Head
or someone with significant experience of senior leadership (espacially on an
interim basis). They will he knowledgeable, personable and enjoy working
collegiately within a small school environment, but they must also be an innovative
strategic thinker, personally decisive and have the self-confidenca to manage
complex situations autonomously. Experence within a boarding context would be
advantageous but is by no means essential providing the candidate is able to
demaonstrate outstanding pastoralinstinets and exparienca.

Daspite the challanges the current climate prasents, thisis an exciting time to join
The Purcell zchool as it reasserts itself a5 one of the leading music schools in the
world, We have ambitious plans for the future and this is an excellent opportunity
to help us shape and implerment the immeadiate next steps. If you are passionate
about providing outstanding educational experiences for young people and hava
the expeariance to lead, we would be delighted to hear from you.

TERMS AND CONDITIONS

The salarywill be based on the School’s salary scale, according to the successful
candidate’s experienca.

Itis desirable forthe post holder to live on site and contribute to the residential
life of the School. Athree bedroom house will be provided, Accommodation is
provided free of rent, counciltax and all utilities. Meals are available and free of
chargein the Schooldining room during term time forthe post holder and their
families.
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HOW TO APPLY

Ifyouwish to apply, please complete the Schools Application Form (available on ourwebsite) and senditwith a
supporting Personal Statement to the Frincipal as soon as possible. Flease do notsend a separate curriculum vitae.
Closing date for applications is Friday 17th July, 2020,

Personal stataments should outline vour experence, subject knowledge and evidence vour achievaments. The
Fersanal Statement is vour oppaortunity totell us how your skills and experence can contribute to an outstanding
student experienca.

shortlisted candidates will be invited forinterview on or duringweek commencing 3rd August. Due tothe current
guidance the initialinterview may take place online, however we are opento sodal distancing interviaws if possible,
Wi e will advise mare ifyou are shortlisted. Candidates will be required to bring ewidence of identity and qualifications
to tha interview.

Flease note that the Schoolreserves the right to appoint a candidate orwithdraw the post befare the closing date for
applications.

Applications should be made to the Principal, FaulBambrough and sent by email to:
recruitmenti@purcell-schaolorg

For an informal convearsation wit b the Principal please contact: principali@puresllschoolorg

Wewould normally encourage all candidates tovisit The Purcell Schoolto get afirst hand experience of our
unique atmosphere and ethos. However due to current restrictions this may not always be possible, but please
email recruitment@purcell-school org and we will try cur best to fadilitate your request,

CHILD PROTECTION EQUAL OPPORTUNTIES

The Purcdll School B committed b safeguarding and prometing The Puresll School Banequal op po i nites employer and
theweelfare of o hildren and you ng people and expects all staff & wosloo mes a p plication from app e priately qualified peoplhe
shaps this commitment. All applicants should r=ad the Schoofs regard less of gender, marital Satus, sewaloientation, racs,
Child Probection policy,which isavailableonourwebsits, and ars ethnic origin, colour, raticnality, religion, disabiliy orags.
recqu ired to declare ary criming L oo mvictions or cautions, or Candidates will be assessed against rdevant criteria o nly (i,
dizciplinary procesdings relate to vou ng peop b= Applicants must =hills, qualifications, abilites, soperienos) inselectic n and

b willing te underge child protection screening a p propriate te ey itrrent.

the post, inc i ding records chesbed and processed through the
Dizsclesu reand Barring Senics (DBS).
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JOB SPECIFICATION

The Purcell School is committed to safeguarding and prom oting the welfare of children and voung people
and expects all staff and volunteers to share this commitment

JOB TITLE: Interim Deputy Principal {Residential)

Thisjob spedfication sets out the principal duties of the post at the time of drafting. Specific responsibilities are as
follows:

- Support and advise the Principal on policy and practice

- Todeputizefor the Principal as requirad

- Flay afullrolein the life of the School upholding and enhancing its ethos and values

—  Carry out the role in accordance with School policies and proceduras

- Maonitor and improve standard s

- Beavisible prasence around the school

—  Beavailable to all staff and students

—  Managz pupil behaviour and lead the Schaools Behaviour Management Policies and Practics
—  Suppott school events, organising elements as appropriate to the rale

- Eﬂacroslg. allof SLT) Praduce, update and maonitar policies according to areals) of respansibility and ensure regulatory
compliance

—  Ensurethat the wellbeing of evary student lies at the heart of the Schoal's music, academic and pastoral programmes
and their administration

—  Lead on the wellbeing of staff intheir areals) of respansibility

- Attend Gowernar s meetings and cormmittees as requirad

—  Jointly interview and assess candidates and support the Frincipal in the appointment of staff

—  Give highest priofity to the Safaguarding of the students in the School's charge

- Actively promota across the Schools entire operation the fundameantal Brifish values of demecracy - the rula of law,
individual liberty, mutual respect for and tolerance of those with different faiths and beliefs and those without faith - and
of collective awarenass of tha dangers of radicalisation as cutlined inthe Government's Pravant strategy

- supportthe bearding life of the school during term-time by providing residential on-call support for boarding staff 24(7,
including all weskends, on a rota basis

—  Toowarsea and support staffwellbeing and devalopment bathformally (via Appraisal) and informally

—  Tomanage the School's praparations for inspaction (due Spring 2021, COVID-14 dependeant) and ensura compliance and
documentation in place and good order,
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PERSON SPECIFICATION

Experience & Knowledge

Cutstanding knowledgs and experience of Senior Leadership within a school setling

Cutstanding understanding of the neads and motivations of young people

Praven track recotd in the delivery of outstanding pastoral care ofyoung people

Proven track record in managingffacilitating positive student behaviour

Expetiance of supparting and implementingchangs

Experience of praparing for success inspaction

Ability & Skills

Exceptional ability to lead others, both students and staff

Ahility to concaive, articulate and deliver avisionwithin a (hoarding school) contet

Ability to engage with a range of stakeholders students, staff, parents, external agancies | haalth professionals ete )

Exceptional communication skills

Exceptional team player

Personal Attributes

self-motivated, well-organized with an eye for detail

Empathatic, sansitive and able to see mullipls points of view

Flexible, adaptabla, dacisive and willing to dowhatever is nacessary to “get thajob dong”

Ganuine love of young people, and a strongdesire to support and guide tham

Approachabla, parsonabla with good sense of humour

The Purg vl Ald=niham Rosd, Bushey, Hertfors

3l



mailto:info@purcell-school.org?subject=Head%20of%20Pastoral%20and%20Safeguarding%20Job%20Application
http://www.purcell-school.org

